
Possible improprieties which should be 
reported pursuant to this Policy may 
include but are not limited to the 
following:

• Any fraudulent act or forgery; 
• Misappropriation of funds or assets; 
• Profiteering as result of insider 
knowledge of the DAS’s activities/ 
information; 
• Disclosing confidential or proprietary 
information to external parties; 
• Accepting or seeking anything of 
material value from vendors, contractors 
or any persons providing goods and/or 
services to DAS; 
• Destruction/removal/inappropriate use 
of DAS’s records/assets/ facilities; 
• Violation of existing legislation, rules and 
regulations applicable to DAS relating to 
its accounting, financial reporting, 
internal controls and/or policies; 
• Improper actions or omissions which are 
likely to endanger the DAS’s employees, 
customers and/or members of the
public; and
• Distinct effort to mislead, deceive, 
manipulate, coerce or fraudulently 
influence any internal or external 
auditor/accountant in connection with 
the preparation, examination, audit or 
review of any financial statements or 
records of DAS.

This Policy does not and cannot 
reasonably detail or cover every situation 
that should be reported pursuant to this 
Policy. If you are in any doubt as to how 
you should apply any provisions of this 
Policy. At any point in time, you are 
strongly encouraged to seek guidance 
from your immediate supervisors, the 
DAS’s Senior Management or the Audit 
Committee.  

5. Scope of Improprieties
Employees of DAS are prohibited to 
communicate and disclose the details of 
any complaints or investigations with any 
external parties including media. This is to 
protect the interests of DAS as well as the 
Whistle-blower and the person being 
investigated. All media queries should be 
directed to the Chief Executive Officer, the 
Chairman of the Audit Committee and/or 
Chairman of DAS as appropriate.

6. Communications with the Media 
and/ or any External Parties

A copy of the Policy shall be made 
available on the DAS’s intranet and 
website for transparency and ease of 
access by all employees and any parties 
who have business relationship with DAS.

All new employees shall be briefed on the 
Policy as part of their orientation program 
Regular communications shall be made 
to stress to all employees the importance 
of this Policy as well as to maintain 
awareness of the Board’s continued 
commitment to this Policy.

The Management Corporate Governance 
Committee shall collate any feedback 
received and report to the Board on a 
periodic basis. 

The DAS Management Corporate 
Governance Committee shall be 
responsible for maintaining, reviewing 
and updating this Policy. Any proposed 
revisions shall require the Audit 
Committee’s approval. 

No whistleblowing reports were received 
during the financial year ended 31 March 
2026.

7. Implementation of the Policy

is anonymous. Governance Checklist
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